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Week of April 3, 1972 
HODGSON CITES HUMAN RESOURCE AND 
MINORITY GAINS TO URBAN LEAGUE 

ATLANTA -- President Nixon has accomplished a complete reversal 
in national priorities from defense to human resources over the past 4 
years, Labor Secretary J. D. Hodgson said here, before the National 
Urban League. 

Addressing the League's 4th Annual Apprenticeship and Journey- 
man Training Conference, Secretary Hodgson said: 

",...In 1969, outlays for Defense represented 44 percent of the 
National budget while outlays for human resources were only 34 percent." 

Secretary Hodgson noted that in response to the nation's needs, 
President Nixon "has continued to place more emphasis and more money 
into giving blacks and other minorities a better shake in the job 
market." 

He cited several examples to illustrate continued progress in 
equalizing the job market. Hodgson listed higher dollar outlays to 
civil rights activities, creation of new Federal agencies to aid minorities 
in establishing and expanding businesses, and increased hiring of 
minority groups by the Federal government as integral parts of the 
Administration's program. 

Commenting that the Department of Labor leads all of the other 
Cabinet Departments in percentage of total minority employment and in 
proportion of minorities in top jobs, Hodgson stated that: 

"Today, one fifth of all Federal employees are members of minority 
groups. Even more encouraging, there are increasing opportunities in 
the middle and upper grade levels." 

Secretary Hodgson reaffirmed the Administration's emphasis on 


minority participation in Federal manpower programs, pointing out that 


work and training dollars increased 150 pertent from fiscal 1969 to 





fiscal 1973. 
(MORE) 
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"We've seen to it that more than half of the enrollees in all 
programs are minorities -- in many cases the percentage goes up into the 
70 and 80 percent bracket," he said. "When we entered on the new billion- 
dollar program to finance public jobs, we set ourselves a 33 percent 
minority goal and we have exceeded it." 

In the area of minority business enterprise, Hodgson cited the 
efforts of the Office of Minority Business Enterprise. 

The O.M.B.E. was created to unify "all Federal programs helping 
minorities to establish or expand businesses," Hodgson said. "This 
office will grow five-fold in expenditures from 1971 to 1973." 

The Secretary said that Labor Department compliance activities 
"are going full steam ahead." He indicated that the Department is 
interested in expanding minority compliance activities to include more 
Federal contractors outside the construction industry. 

In reference to minority employment in the construction industry 
Secretary Hodgson stated that the Department of Labor plans to maintain 
a mix between hometown and imposed solutions. 

He maintained that the hometown solution is more in line with 
Department of Labor policies, but he added that, "if we run into a 
situation where they (hometown solutions) are not succeeding...we have 
no choice but to fall back on the imposed plan." 

Hodgson outlined a third type of plan being considered, called an 
"area" plan, which aims to increase minority employment in a wider ‘ 
geographical zone. 

Speaking of proposals to reform manpower programs, Hodgson 
emphasized that the Urban League and other minority organizations would 
benefit from revenue-sharing because manpower programs "have to be 
developed on local levels to meet local needs." He pointed out that 
manpower revenue-sharing would permit States and local communities to 


(MORE) 
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to develop and maintain their own programs. He said that the 

Urban League, with its nationwide network of centers and understanding 
of local as well as national needs, is vital to the successful operation 
of such programs. 

Secretary Hodgson expressed the Administration's goal of 
strengthening the economic foundation of the black community and 
establishing, in President Nixon's words, "a new understanding between 
the races." He pledged continued support of programs to better minority 
relations through aid to minority enterprise, increased support for 
black colleges, expansion of manpower programs for the disadvantaged, 
and reforms in the Federal Government. 


# 





# 





# 
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BLACK EEO OFFICIAL GRANTED 
STANFORD MANAGEMENT FELLOWSHIP 

WASHINGTON -- A top black Labor Department equal opportunity official has just 
been awarded a fellowship for nine months study at Stanford University's Graduate 
School of Business. 

Nathaniel H. Pierson, in charge of construction compliance programs in the 
Department's Office of Federal Contract Compliance (OFCC), has been named a Sloan 
Fellow for the 1972-73 academic year at the Palo Alto, Calif., institution. 

The Stanford-Sloan Program in advanced management and the humanities, is designed 
to further develop analytical and decision-making skills in exceptional young execu- 
tives who possess demonstrated potential for senior management positions. 

The intensive study program aims to develop top management perspectives, equip 
participants with the latest decision-making techniques, familiarize them with the 
use of computers in management, increase their competence in particular areas of 
specialization and generally broaden their intellectual horizons. 

Pierson, 43, has been awarded a Merrill Foundation relilowship to cover all 
expenses of the $6,000 program. This award is given to outstanding executives from 
minority groups. 

The program will combine classroom study, research, directed reading, seminars 
and field trips to stimulate both professional and personal growth. 

The selected group of Sloan Fellows are drawn from a broad range of fields in 
public and private organizations throughout the United States and overseas. There 
are 35 Fellows in the 1971-72 class. 

Pierson started his career with the Labor Department 11] years ago as a labor 
economist with the Wage Hour Division. In 1968, he transferred over to the OFCC. 


A native of Glen White, W. Va., he holds a B.A. in economics from Morgan State 


College (1959) and a M.S. in industrial relations from Cornell University (1961). 


Prior to that he served eight years with the U.S. Navy and saw submarine duty in 
the Korean War. He received the Korean Service Medal. 
He and his wife, the former Birdie Dardy of Birmingham, Ala., have two children 


and live in Silver Spring, Md. 














Week of April 3, 1972 


2 JOB CORPS CENTERS WITH PREDOMINENT 
BLACK ENROLLMENT FUNDED FOR $31 MILLION 


WASHINGTON -- Two Job Corps Centers with predominently black 
enrollments have been refunded. 

The Atterbury Job Corps Center, near Edinburg, Ind., has been 
funded for $11.9 million to operate through February 1973 and the 
Breckinridge Job Corps Center, near Morgenfield, Ky., has been funded 
for $19.2 million to operate through December 1973, Manpower Administrator 
Paul J. Fasser, Jr., has announced. 

The centers provide a comprehensive residential training program 
to prepare young men 16 through 21 years of age for useful employment 
and the responsibilities of citizenship. 

The Atterbury Center will continue under the operation of the 
Westinghouse Learning Corp. of Indiana, its contractor since 1966. The 
1,800-bed facility, opened in 1965, serves young men from North-Eastern 
States and from the Chicago area. Eighty<six percent of the enrollees 
are black. 

Under its last contract, the Atterbury center trained nearly 
6,600 young men in construction, metal-working, food-service, and other 
service-trades occupations. The center has trained more than 23,500 in 
the past seven years. 

More than 100 Atterbury graduates are presently enrolled in college 
on full-time scholarships. 

The Breckinridge Center, also opened in 1965, will continue to be 
operated by Graflex, Inc., a subsidiary of the Singer Co. Enrollment in 
the 1,825-bed facility is 96 percent black. Most of the Corpsmen come 
from the Southeastern states. 

The Breckinridge center, under its previous contract, trained 
nearly 5,800 men in occupations in the building, metal, electromechanical, 


automotive, food-service, basic shop and landscaping occupations. The 
(MORE) 
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center has trained about 22,800 since it opened in June 1965. Currently, 
25 graduates are attending college on scholarships. 

Twenty-eight Corpsmen who have completed their GED are enrolled 
in a half-day program at Henderson Community College. They spend the 
other half of their day in the center's vocational programs. 

Atterbury and Breckinridge enrollees are young men who are out of 
school, need a place to live, and cannot get a decent job because they 
lack skills. They are provided with room and board, basic education, 
including help in completing their high school requirements, job training, 
health care, any necessary legal services, and job-finding assistance. 

Their stay at the centers can be for as long as two years, although 
the average stay is about five months. 


The contracts call for the development of an individual placement 


plan for each enrollee. This includes early identification of vocational 


suitability in relation to job potential, plans for relocation when 
necessary or desired, and exploration of opportunities for higher 
education. 

The centers' remedial and tutorial program permits enrollees to 
progress at different rates according to their motivation, ability, 
previous educational attainment, and occupational goals. 

The Job Corps is a national residential manpower training program 
operated by the Labor Department's Manpower Administration with 68 
centers and a current enrollment of over 23,000. The centers provide 
service to more than 45,000 young men and women through the program 


each year. 
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JOB CORPS TO INCREASE READING ABILITY 
OF ENROLLEES 


WASHINGTON -- The Job Corps is joining forces with the National 
Reading Center Foundation, Inc., to increase the number of trained 
volunteer tutors in the Job Corps' reading program. 

Under a $340,672 Labor Department contract, the Washington, D.C., 
foundation will establish a prototype tutoring program in eight Job 
Corps Centers by mid-November 1972 and implement the program in the 
remaining 60 Job Corps Centers by the end of 1973, Manpower Administrator 
Paul J. Fasser, Jr., announced. 


The Foundation will develop tutor training packages and use them 


Train adult volunteers from communities near Job Corps Centers 
in methods of teaching Job Corps enrollees reading in two 
stages, up to the third-grade level, and four through eight; 
Teach Job Corps enrollees how to tutor fellow enrollees who 
cannot read at all or who read at elementary or intermediate 
levels; 

Teach Job Corps enrollees and community volunteers how to 
tutor Spanish-speaking enrollees who read English slightly 

or not at all. 


Teach adult volunteers how to train other volunteer reading 


tutors. 


During the two-year contract period, the Foundation also will monitor 


the pilot programs, develop trainers' workshop guides; and administer 


the Job Corps-National Reading Center Tutor Training Program in all Job 


Corps Centers. 


Job Corps is a national program of education and job training for 
out-of-work, out-of-school young men and women, 16-21, from low-income 
families. More than 23,000 youth are in residence at 68 Job Corps 
Centers around the Nation. 


The program is operated by the Labor Department's Manpower Admin- 
istration. 
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HODGSON CHANGES GUIDELINES TO PUT 
MORE VETERANS INTO JOB TRAINING 

WASHINGTON -- Secretary of Labor J.D. Hodgson has moved to step 
up the enrollment of Vietnam-era veterans in Manpower Administration 
training programs. 

He established new rules to insure that veterans be given "absolute 
preference" in the filling of vacancies in training programs. 

However, veterans recruited for programs funded by the Economic 
Opportunity Act still must meet the unemployed and low income criteria 
of these programs. Additionally, veterans recruited for the JOBS 
program will continue to meet the "disadvantaged" criteria. 

All program sponsors, including governors, mayors and community 
action agencies, and all others delivering services funded by the 
Manpower Administration, are being notified of the Secretary's order by 
the Regional Manpower Administrators. 

Under the order, State Employment Security Agencies must be advised 
of existing training slots and given 48 hours in which to refer a 
veteran for each vacancy. Other eligible trainees may be recruited 
only if no Vietnam-era veterans are available to fill the slots. 

The order, effective immediately, is the latest move in President 
Nixon's Veterans Program to pave the way for the reentry of returning 
servicemen into civilian life and employment. 

The order affects the training programs authorized by the Manpower 
Development and Training Act (MDTA) and the Economic Opportunity Act 
(EOA). 

During fiscal 1971, some 1,340,000 people participated in Manpower 


Administration job training programs. In the first six months of the 


President's Veterans Program, which started last July, 412,767 Vietnam- 


era veterans were enrolled in training programs of the Departments of 
Labor, Defense, and Health, Education, and Welfare, and the Veterans 


(MORE) 
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Administration. In addition, 202,641 were placed in jobs through the 
public Employment Service and the National Alliance of Businessmen's 
JOBS program, or were hired by the Federal Government. 

The goal of the President's program is to find work and training 
opportunities for 1,038,000 Vietnam-era veterans in the year ending 
next June 30. 

"Recent developments are encouraging," Hodgson said, "but we still 
face a sizable task in finding jobs and job training opportunities for 
all who want them." 

He noted these indicators of the program's progress: 

The seasonally adjusted unemployment rate for veterans in the 
20-29 age bracket in February was 7.4 percent, the lowest for 
veterans in more than a year. It was 8.6 percent a year ago. 
The rate in February for nonveterans the same age was 7.0 
percent, compared to 7.2 percent for nonveterans a year ago. 
Of 280,000 Vietnam-era veterans added to the labor force in 
the last six months of 1971, 257,000 or 92 percent found 
jobs. 

"While these figures indicate progress," he said, "we are deeply 
concerned about those who want to work but cannot find a job." He 
noted that the latest data show there are now 4-1 million Vietnam-era 
veterans in the work force, with 3.7 million of them employed. 

The 400,000 who are without jobs, the Secretary said, are 


augmented by tens of thousands of men each month who are released from 


the Armed Forces. At the same time, reduced draft calls have left 


at home more young men competing for jobs. 


# # # 
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THE CONSUMER PRICE INDEX -- FEBRUARY 1972 

WASHINGTON -- The Consumer Price Index rose 0.5 percent in February, 
the U.S. Department of Labor's Bureau of Labor Statistics reports. About 
three-fourths of the rise was due to higher prices for food, particularly 
meats. The February index was 123.8 (1967=100), 3.7 percent above a year 
ago. 

After seasonal adjustment, the February increase was also 0.5 per- 
cent. In the 6 months since the Economic Stabilization Program was 
announced in August, the CPI has risen at a seasonally adjusted annual 
rate of 3.3 percent. During the 6 months preceding the wage-price-rent 
freeze, the annual rate of increase was 4.1 percent. The rate for the 
August-November period, which corresponds roughly to Phase I of the 
Economic Stabilization Program was 1.7 percent. From November to 
February (Phase II), the rate of increase was 4.9 percent. More than 
half of the acceleration between Phase I and Phase II was due to a 
sharp increase in food prices. 

In February, the food price index, which includes both grocery 
store food and restaurant meals, rose 1.7 percent after seasonal adjust- 
ment. This compares with a slight decline in January and a 0.7 percent 
increase in December. The seasonally adjusted nonfood commodities index 
declined 0.1 percent after rising 0.2 percent in January. The index 
for services rose 0.2 percent as compared with 0.5 percent in the pre- 
ceding month. 

The index for food purchased in grocery stores rose 1.9 percent 
instead of moving down slightly as it usually does in February. On a 
seasonally adjusted basis the rise was the largest one-month increase 


since March 1958. A steep rise in meat prices accounted for about 70 


percent of the increase. Fresh fruit and vegetable prices rose consider- 


ably. Prices of dairy products advanced instead of declining 


(MORE) 
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as they usually do in February. The cereal and bakery products index: 
increased for the first time in 4 months. The index for food away from 
home -- restaurant meals and snacks -- rose 0.2 percent, about the same 
rate as in the preceding months. 

In contrast to the large increase in the food index, the index for 
nonfood commodities increased 0.1 percent, a little less than usual for 
February. Prices of women's apparel increased considerably. Higher 
prices were recorded for spring items and for some year-round clothing 
as well. State and local tax changes were largely responsible for 
higher cigarette prices. Prices rose for textile housefurnishings, 
toilet goods, and reading materials. On the other hand, new car prices 
declined seasonally, and prices of used cars and gasoline dropped sharply. 

The 0.2 percent rise in the services index was smaller than in 
January primarily because increases in local transit fares, property 
taxes, and natural gas rates slowed. However, charges for residential 
telephone and electrical services continued to rise sharply. The index 
for medical care services increased at about its January rate. Property 
insurance rates held steady, and mortgage interest rates declined. 

About one-fifth of the 0.5 percent increase in the February CPI 
was due to price changes of items identified as exempt from regulation 
under Phase II of the Economic Stabilization Program. When the effects 
of price changes for raw agricultural products -- fresh fruits and 
vegetables and eggs -- used cars, houses, mortgage interest rates and 
taxes are removed, the increase in the February index was 0.4 percent. 
This 0.4 percent'is more than the corresponding 0.1 percent increase 
in January and the 0.2 percent in December. Most of the 0.4 percent 
February increase was caused by higher prices for nonexempt foods pur- 
chased in grocery stores, especially meat. Price increases for tele- 


phone services, women's clothino, and a few other items -- partially 


offset by a decline in gasoline prices -- also contributed to the increase 
(MORE) 
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The above analysis is based on the contribution to the change 
between January and February of individual index components weighted by 
their relative importance in the CPI market basket. The behavior of the 
CPI can also be viewed through analysis of individual prices without re- 
gard to their relative importance in the index market basket. According- 
ly, the Bureau of Labor Statistics analyzed the 120,000 individual 
prices it directly collects for use in the index. Approximately 80 
percent of the 120,000 quotations represent monthly comparisons. Seventy 
percent of these prices remained unchanged, 8 percent decreased, and 
22 percent increased between January and February. The proportion of 
prices which increased was considerably larger this month than in any 
month since October when this analysis was initiated. The widespread 
increase in food prices accounted for almost all of this change. 

The February index also includes about 23,000 price comparisons 
to February from periods prior to January. About 18,500 of these cover 


the quarterly span from November to February. About 12 percent of these 


prices increased, a slightly higher proportion than in last month's 


index. In addition, more than 4,500 rental units were surveyed for the 
index in February and about 2.3 percent of these increased between 
January and February. Of the total rental units surveyed, 2 percent 
showed increases in excess of 2.5 percent and about 1.2 percent had 


increases in excess of 5 percent. 
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REAL EARNINGS IN FEBRUARY 1972 

WASHINGTON -- Average weekly earnings of American workers in 
February -- in dollars of constant purchasing power -- were slightly 
below January but 2.5 percent above a year ago, the U.S. Department of 
Labor's Bureau of Labor Statistics reports. The 2.5 percent increase 
from a year ago was the largest over-the-year increase reported for any 
February since 1965. 

The Bureau's earnings report is based on average gross weekly 
earnings for all full-time and part-time production or nonsupervisory 
jobs in the private nonfarm sector of the Nation's economy. Earnings 
in dollars of constant purchasing power (real earnings) are determined 
by adjusting the gross figures for changes in the Consumer Price Index. 

Average gross weekly earnings, in current dollars, rose 35 cents 
between January and February to $130.27. The over-the-month increase 
was attributable to a tenth of an hour rise in the workweek, as average 
hourly earnings were unchanged at $3.54. After adjustment for changes 
in consumer prices, real gross weekly earnings were two-tenths of one 
percent below the January level; however, all major industries except 
mining and finance, insurance and real estate posted small over-the- 
month gains. Compared with a year ago, gross weekly earnings in 
current dollars were up $7.66, or 6.2 percent; during the same period, 
the CPI rose by 3.7 percent. As a result, gross earnings in constant 
dollars advanced by 2.5 percent. 

Spendable earnings (average weekly pay after deduction of social 
security and Federal income taxes) for a worker who was earning the 


average weekly pay and was taxed at rates applicable to a married worker 


with three dependents rose by 27 cents in February to $116.45. Compared 


with February a year ago, these workers' spendable earnings were up by 
7.1 percent. After adjustment of spendable earnings for changes in 


(MORE) 








BLACK NEWS DIGEST - 4/3/72 
REAL EARNINGS - P. 2 
consumer prices, real spendable earnings for these wage earniners were 
0.3 percent below the January level but 3.3 percent above a year ago. 
This was the largest over-the-year increase in real spendable earnings 
in any February since 1965. The greater over-the-year increase in real 
spendable earnings compared with real gross earnings stems from reductions 
in the Federal income tax liability for 1972. 

# # # 

(Editor's Note: Spendable earnings -- or "after tax pay" repre- 
sents the average weekly pay in all production and nonsupervisory jobs, 
both full time and part time, after deduction of social security and 
Federal income taxes. 

Real spendable earnings, or purchasing power, represents the buying 
power of the spendable earnings of a worker earning the average pay and 
with the applicable deductions, after allowance for price changes from 


the 1967 base period, that is, adjustment by the Consumer Price Index. 


The earnings series from which spendable and real spendable earnings 


are derived -- gross average weekly earnings -- is an arithmetic average 
of the earnings on all production and nonsupervisory jobs, including 
part-time jobs. Therefore, it is less than the average weekly earnings 
of full-time wage earners. It should be noted that the series on spend- 
able earnings represents only the average earnings for those rank-and- 
file workers whose weekly pay approximates the averages indicated. The 
actual earnings level of workers with three dependents tends to be 
higher than the average figures given above, since workers with three 
dependents are generally older and more experienced and thus likely to 
command higher hourly wage rates andwork more hours. Month-to-month and 
year-to-year changes in actual spendable earnings for this worker might 


also differ from the average estimates presented in this release.) 
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FEDERAL INJURY RATE HITS A RECORD LOW 

WASHINGTON -- The injury disabling rate of Federal Government 
civilian employees hit an all-time low in 1971, the Labor Department's 
Occupational Safety and Health Administration announced. 

The rate of 6 injuries per million employees hours worked compares 
with the previous record 6.6 set in 1970. It represents a 22.1 percent 
reduction in disabling injuries since 1965, when the Federal Government 
began special emphasis campaigns on the occupational safety and health 
of its employees. 

The disabling injury rate in the private sector in 1971 was 15.2 
milktion employee hours worked. 

Some 120 agencies employing about 3 million civilians with 5,000 
different occupations are involved. Last year this Federal workforce 
suffered 17,466 disabling injuries. Annual costs for such losses 


totalled $118 million for compensation and medical expenses, with 


property damage estimated at $250 million to $500 million annually. 
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USDL PLANS NO CHANGE IN OVERTIME 
REGULATIONS TO FACILITATE FOUR- 
DAY WEEK IN FEDERAL CONTRACT WORK 
WASHINGTON -- The U.S. Department of Labor plans no change at 


this time in regulations to allow Federal materials and services 


contractors to institute 40-hour workweeks composed of four 10-hour days, 


without payment of overtime. 

The notice was issued following analysis and evaluation of 
submissions at a public hearing held in September 1971 concerning 
possible adoption of four-day workweeks by contractors subject 
to the Walsh-Healey Public Contracts Act and the Contract Work Hours and 
Safety Standards Acts. 

The Act's regulations require payment of time and one-half overtime 
compensation for more than eight hours work in one day. 

Submissions advocating changes in overtime regulations to permit 
four-day workweeks with longer workdays came generally from small 
private firms, employer associations and management consultants. 

Expressions of opposition to changing the regulations came mostly 


from labor unions. 
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FILLERS FROM THE LABOR DEPARTMENT 


130,000 formerly unemployed men and women are now working in State and 
local public service jobs funded through the Emergency Employment Act. 
The Manpower Administration has disbursed nearly $1 billion to promote 
hiring of the jobless in the public sector. 

# # # 
1971, employment averaged 79.1 million, compared with 78.6 million 
in 1970 and 77.9 million in 1969. The increased average figure is 
due largely to employment gains in the final quarter of 1971. 

# # # 
The average period of unemployment was much shorter in 1971 than-a 
decade earlier. Mean duration of joblessness in 1971 was 11.4 weeks, 
compared with 15.6 weeks in 1961. 

# # # 
Between 1970 and 1971, output per man-hour rose approximately 3.5 
percent. This marks the first year since 1966 that productivity grew 
at a higher rate than the 1950-70 average of 3 percent. In both 
1970 and 1969, productivity increased by less than 1 percent over the 


proceeding year. 





